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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SMI. DANKUNWAR NVAHI LA MAHAVI DYALAYA
Name of the head of the Institution Prof. Dr. V.R Nagori
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02482233262
Mobile no. 9423156443
Registered Email dmj al na@mai | . com
Alternate Email vi j aynagori O@nai | . com
Address Besi de Shri Ganpati Netral aya,
Deul gaonraj a Road, Jal na
City/Town Jal na
State/UT Mahar ashtra
Pincode 431203




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Jitendra Ahirrao

Phone no/Alternate Phone no.

02482233262

Mobile no.

9420220505

Registered Email

drahirrao@nail . com

Alternate Email

drahi rrao@mij al na. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dmr al na. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. dmt al nha. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B+ 76.75 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.60 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 01- Apr - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Voi ce of Jal na

06- Jul - 2018

250



http://www.dmmjalna.org
http://www.dmmjalna.org

3

Tree plantation 12-Jul - 2018 200
1

Felicitation of nerit 21- Aug- 2018 125

rank hol der students 1

Worren entrepreneurship 09- Cct-2018 50

wor kshop 1

Munbai Dabbewal a program 05- Dec- 2018 350
1

M ssi on sahasi 15- Dec- 2018 255
1

TCS training program 17- Dec-2018 40
20

TCS canpus interview 11-Jan- 2019 45
1

Li fel ong | earni ng and 21-Jan- 2019 50

ext ensi on 2

Nat i onal sem nar on 27- Feb- 2019 600

Denpneti zati on & GST on 1

I ndi an Econony & I npact

of CGovernnent policy on

hi gher educati on

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !'!!

10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The coll ege takes special interest in identifying and pronoting the advanced

| earners. They are identified through previous marks obtai ned, interactive

cl assroom teachi ng and cl assroom di scussi ons. Teachers al so provi de additiona
gui dance and reference books facilities to them Interaction with resource
persons are periodically organized to encourage and strengthen skills of the
students to becone effective participants in |earning process. They are al so
identified through day to day interaction at the classes and fromresults of the
exam nations. The target group of the slow | earners showed inprovenent in the
know edge of concerned subjects and scored better nmarks in the university

exam nation while advanced | earners showed better performance in the know edge of
concerned subjects and scored better marks in the university exam nation. They
were participated in classroominteractions and di scussions actively. This has
al so becone possible to coordinate with each student through nmentoring system

Considering quality is the only product accepted universally — | QAC has inspired
followi ng: a) Skill Devel opment: Considering national vision inspired to possess
at least one skill of their passionate while taking graduate education at coll ege

t hrough Entrepreneurial Mtivation Project and getting into MOU with MCED a step
ahead was made. Again for account work was taught in support of Tally account
witing software package. Besides this various clubs were forned to cultivate

t hei r hobbies into professional one such as — Mehandi club, Rangoli club, Singing
club, etc. b) Training and Canpus Interview TCS training canp was conducted for
three weeks and TCS and | nfosys canpus interview were conducted. In this event
all final year students were involved. c) Space nanagenent: Space managenent of
of fice and adm nistrative building was done by shifting Exam nation section, |QAC
section and Departnental Staff roomwth facilities nearby |library, drinking

wat er and installed Tea Coffee nachine in staff room This has coordinated each
and every enpl oyee of organization readily availale to each other for quick
deci si on nmaki ng. d) Organi zation of Social, Sports and Cultural activities:
During the year followi ng najor social responsibilities event were conducted by

t he Managenent Conmittee with the hel p of various NGOs and social groups. -
Sanmuhi k Vi vah Sohal a was arranged for 51 couple with collaboration to NGO -
Lendi ng our prem ses and open ground shed to our students and enpl oyee for the
marri age purpose. ¢ Every year Jalna Prem er League cricket matches event is
organi zed in our college ground. ¢ O ganized Munbai Dabbewal a Programi s

col laboration with Lions Club. ¢« Oganized ‘ SARIAMEEN show a nega event in
collaboration with Rotary Club Jalna. ¢« Arrange H'V Aids test canp at Jamwad

vill age by Sociology and NSS in coll aboration with Agrawal Mhila Mandal Jalna. -
District level singing conmpetition was arranged with collaboration to Lions club
e Mega state | evel event of Agrakunbh was organized in collaboration with Agrawal
Mahasabha. ¢ 50 Dust bin were donated by Hon. Sanjay Agrawal (Treasurer) to
Kandari budruk village under NSS program e) Kerala Relief Fund: on 30/08/2018
Kerala relief fund rally was conducted successfully as national, social and noral
responsibilities by our NSS students and staff. Collected funds to this event
deposited with District Collector Jal na.

No Files Upl oaded !!!




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze sem nar on Denoneti zation
GST under Departnent of Conmerce,
Econom cs Research Centre in Commerce.

One day National sem nar organized in
coll ege on 27/02/2018 on ‘I npact of
Denoneti zati on and GST on I ndi an
Econony’. Prof. Dr. V.R Nagori was the
organi zer, Prof. Dr. S. B. Anbhore was
t he convener and Dr. Jitendra Ahirrao
was the Organi zing Secretary of

sem nar. Prof. Dr. Ashok Tejankar
(ProVC of Dr. BAMJ) inaugurated the
sem nar. Hon. Director Shri. Vinod
Agrawal delivered the Keynote address,
Prof. Dr. Chandrakant Gangshetty was
the Keynote speaker. Prof. Dr. Sunil
Nar wade, Dr. Walm k Sarwade Dr.

Sat yaprem CGhunmare acts as Chairperson
of Technical Session. Mre than 140
participants attended the sem nar.

To organi ze sem nar on Gover nnent
policies on H gher Education under
Political Science and Soci ol ogy
depart nent.

One day National sem nar organized in
coll ege on 27/02/2018 on ‘I npact of
Governnent Policies on Higher
Education’. Prof. Dr. V.R Nagori was
the organi zer, Prof. Dr. V.M Patwari
was the convener and Dr. Jitendra
Ahirrao was the Organi zing Secretary of

sem nar. Prof. Dr. Ashok Tejankar (Pro-
VC of Dr. BAMJ) inaugurates the

sem nar. Hon. Treasurer Shri. Sanjay
Agrawal delivered the Key-note address.

Principal Dr. Jawahar Kabra acts as
Chai rperson of Technical Session. Mre
than 100 participants attended the
sem nar.

To organi ze Munbai Dabbewal a program
under Departnent of Commrerce & Research
Center in Commerce.

The Departnent of Conmerce organi zed
Munbai Dabbewal a program on ‘ Ti nme
Managenent’ in collaboration with Lions
Cl ub Jal na on 05/12/2018. Shri Subhash
Tal ekar the Chief of Munbai Dabbewal a
shared his experience and tine
managenent practices with the audi ence.
More than 450 partici pant were
presents.

To organi ze training program and canpus
pl acement for students under placenent
cell of coll ege.

The Departnent of Conmmerce organi zed 20
days training program and canpus

pl acement of TCS Munbai for students
under placenent cell of college from
17/ 12/ 2018 to 05/01/2019. 40 students
were benefited fromthe training and 12
students were sel ected fromthe canpus
i nterview.

To organi ze NSS special canp at Kandari

As per the instruction of Dr. BAMJ




Budruk village as per the instruction
of University

Aur angabad the coll ege NSS canp was
organi zed at Kandari-budruk Village of
Jalna district from 20/01/2019 to

26/ 01/ 2019. Chancell or’s Managenent
Counci | Menber of University

i naugurated the special canp. Hon.

Presi dent of college Shri Mahendrakumar
Gupta chaired the program 120 students
were participated in the canp. After
the canmp Hon. Treasurer of our coll ege
donated 25 large size dustbhin to the
village to maintain cleanliness.

To call neeting of IQAC to discuss on
quality initiatives taken during the
year and activities actually

undert aken.

Qur coll ege has established | QAC
conmittee for snooth quality working
and foll owup. The |1 QAC neeting was
hel d on 16/06/2018 in the college. Hon
Presi dent Shri. Mahendrakumar Gupta
chaired the neeting. AQAR of 2016-17
presented and di scussed in the neeting.
O her devel opnental issues related to
the college were al so discussed in this
neeti ng.

Renedi al teaching:

Initially the college used to

di stingui sh sl ow and advanced | ear ner
on the basis of the marks scored by the
student at his entry level exam nation.
After the adm ssion of students college
took steps such as personal interaction
with students about their area of
interest, interview ng, question answer
session, etc. Were organi zed. The
academ c performance in the previous
academ c year is a good indicator to
identify the slow and advanced

| earners. The departnents naintain
separate register for each class with
details such as marks obtained in the
previ ous exam nati on and subjects opted
for the course. The heads of the
concerned departnent prepare |ist of
the sl ow and advanced | earners to

bri dge up the know edge gap of the
enrol |l ed students The target group of
the slow | earners showed inprovenent in
the know edge of concerned subjects and
scored better marks in the university
exam nation whil e advanced | earners
showed better performance in the

know edge of concerned subjects and
scored better marks in the university
exam nation. They were participated in
classroominteractions and di scussi ons
actively. The measures are inplenented
to enhance the intellect of al

students — Orientation progranmes are
organi zed by the concerned departments
at the beginning of every academ c year




to devel op a better |earning

envi ronnment, The Col | ege endor ses

ment oring system where faculties help
students with their personal and
acadeni ¢ chal | enges. Conti nuous
internal assessnents i.e. Regular class
tests, open book tests and prelimnary
exam nations facilitate consistent
progress of students. The Col |l ege
ensures interactive teaching-Iearning
process through group discussions, case
st udi es, audi o-vi sual aids, e-content
nodul es, Educational trips. Wrkshops,
sem nars and Industrial visits are
arranged for the students to gain
practical know edge. The Col | ege

mai ntai ns a Student Counselling Center
to cater to the needs of the student
conmmuni ty.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 16- Jun-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institute has student centric MS as
has incorporated with | ogo * Shikshita
Vanita Rashtronnaternulan . To
facilitate the quality education and
queries of all stakehol ders — students,
staffs, and managenent conmittee

what sapp groups is created at every

| evel . Mentor systemis incorporated
wherein subject wise all students are
attached. Trying to inplenent
justintinme concept services for
students is made available. « Tine




bound feedback to various circulars and
GR Managenent conmttee nmeeting are
hel d frequently. Informal frequent
visits of managenent representative are
made in college to observe students and
staff problens and proactive decisions
are made. ¢ Student’s Goup: C ass w se
and Departnment w se groups are forned.

e For absent students: Notes are
provided and attenpts are nmade to get
their involvenent in higher education
by each nmentor faculty understanding
their own and famly problens. -
Suggesti on Box: Suggestion box is kept
and ‘Vishaka samiti’ is duly forned and
probl ens of each girl students are
solved by conmittee. In brief basically
our institute belongs to one famly of

‘ Kundanchacha’', all stakehol ders are
inculcated with notto of ‘ Dankunwar
Pariwar’ so full transparence is
avai |l abl e and qui ck deci sions are taken
after deep study. Though What sapp group
is created for formal routine
information systens also exist in
college as to issue notice, frequently
assenbly i s conducted for inportant
events. Notice boards and displ ay
boards are al so naintained to
facilitate the infornmation to canpus
users and visitors.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis nornally devel oped by the university on the basis of the
reconmendati ons of Board of Study as per the | ocal, national and gl obal
requi rements. There is no direct authority of the college in this process. The
syl labus is franed and published by the Dr. Babasaheb Anbedkar Marat hwada
Uni versity, Aurangabad with the division of nunber of classes allotted to each
chapter of a particular subject and this is followed by the affiliated
colleges. At the start of each senester the detailed planning of curriculumis
i ncluded in the acadenm c cal endar prepared by the commttee of college. It is
delivered to each teacher and student inmediately. Institution has the
mechani sm for well planned curriculumdelivery and docunentation. Qur college
has two progranmes Conmerce and Arts. In commerce programme UG PG and Research
centre in commerce while Arts programe has ei ght departments — English, Hi ndi
Mar at hi, Soci ol ogy, Econom cs, Hone Science, History, Political Science, other
than that of physical education. Under which each course paper curriculumis
desi gned by Board of Study duly el ected & nominated by university frames the
syl l abus. Fromour staff Dr. Jitendra Ahirrao and Prof. S.B. Anbhore duly
el ected B. 0. S. nenbers becane Academ c Council Menber al so. As our teaching
staff is active one, reconmends their recommendation to these two faculty which




they reports to university for including or excluding topic or subject as per
current scenari o and hel ps each subject heads contribution at university |evel.
Most of our faculty nmenbers contribute to all students at nass region by
publ i shing their books of anended course paper. Even sel ected Asst. Professor
on CHB basis also wites and published their own books. At present al nbost nost
of teaching staff are having credit of publishing their own or Co-authored book
of various curriculumfranmed by Dr. B.A MU, Aurangabad. |nplenentation: It
has been nention 90 teaching days as standard hours in conpletion of each
programin which 64 to 70 periods required to conplete it. Internal academnc
calendar plan is prepared in such a way that we nust attain this teaching
target where target is not going to be achi eved ongoi ng teaching we use to
assign Home Wrk to students and focus for typical topic to be delivered in
cl assroom Wile delivering |lectures relevant val ue added know edge of subject
to current scenario is provided. Generally interactive teaching |earning, Goup
Di scussion, Role Mdel and student centric approach, problem solving nethod,
probl em sol vi ng net hod, open and transparent discussion, Sem nar teaching
nmet hod, etc are used in teaching as per topic requirenent. The basic factor is
that our entire teaching faculty nenbers are inculcated to teach the students
with research vision. As we are having Staff Acadeny, all faculties shares
i nformati on about each other discipline with free of m nd- these are resulted
to overall devel opnent of teaching staff and thereby students al so. Innovations
and new i deas are wel coned and appreciated so that everyone becone self
inspired, self reliant boosted their own norale. This is why our |ots of
students have occupied Merit ranking position

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Gener al 16/ 06/ 2018
MCom Gener al 16/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wonens probl ens and
renedi es

27/ 06/ 2018

32




Best from waste 12/ 09/ 2018 72

Breast feedi ng week 18/ 09/ 2018 127

Wonen entrepreneurship 09/ 10/ 2018 127
wor kshop

Munbai Dabbewal a 05/ 12/ 2018 450
Program

M ssi on Sahasi 15/ 12/ 2018 255

TCS training 17/ 12/ 2018 40

NSS speci al canp 20/ 01/ 2019 120

Li fel ong | earni ng and 22/ 01/ 2019 50

ext ensi on speci al canp
Legal aid clinic 02/ 02/ 2019 61
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Mar at hi 2
BA Hi ndi 4
BA Engl i sh 3
BA Soci ol ogy 6
BA Political Science 14
BA Honme Sci ence 3
BA Econom cs 2
BA H story 2
MCom Research Proj ect 18

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The purpose of this policy is to provide a framework for obtaining, summarizing
and docunenting information on student and stakehol der perceptions of the
quality and effectiveness of the Institute’s curriculumfor use in program

eval uation, accreditation and other acadenic quality assurance processes and
activities. The Institute collects continuous feedback fromthe students and

ot her stakehol ders through oral discussion, questionnaire, Suggestion box, or
reporting on What sapp group. Feedback coll ected, analysed and acti on has been




taken. 1. Teaching and Learning: As it relates evaluation to daily teaching and
| earning activities regular attendance of students are recorded. Absent nunber
and nane of the students are collected through Mentor. And supports of notes
are provided considering their genuine problens. They are pronoted to conme in

canpus. Their

curricul ar

| nt er nal

graduati on.

academ c pl an.
conmmi ttee/ depart nment.

parents’

Extra Curricular Activities:
Activities are conducted as per CGovernnent and University cal endars as well
is organi zed by specific
Canpus students are notivated to participate in each
activity so that their hidden talent can be identified through career

counseling and they are pronbted to expertise in that
profession in their
3. NS S.:
organi zed in such a way that
i ncul cating values of time |ine,
research vision,
i nspirational

life.

counsel ing: Career counseling cell

feedback nmethod is carried out
probl em sol ving identify nethod, Mentoring system suggestion box and overal
observation nmethod as each students background behavior differs from one

another so attenpts are nade at
vi sion and counseling way that students are inspired to | ead successf ul
As there is Managenent participation in each and every event,

probl em and soci o-
And every attenpts are made to involve admtted student
education with the institutional

Each event

This ains at self
This is one of the Best
it devel ops overall

teamspirit,
| ecture are arranged.

honesty,

di sci pli ne,

by Questionnaire nethod,

i ndi vi dual

econom cal

ai m of wonen enpower nent
Co-curricul ar

In NSS speci al

case study | evel

conditions are found out.
in flow of higher

is done.
Extra Curricul ar

2. Co-

as

passi on of student as a
reliance of students after
Unit where every event

(S

personal ity of students

comruni cation skill,
politeness with nultiple vision

canmp students are provided
questionnaires for socio-econom c survey they analyzed and becones aware of
nunber of problens exists in society and brain stornmng efforts are done so
every students realizes that what they have to do in future life.
given to build themready to face any challenges if occurs in future.
and canpus interviews are arranged and

devoti on,

Focus is
4. Career

students are nade aware and are trained to enter in corporate sector. In brief
for overall devel opnent of students and to identify inner-self passion. Number
of clubs have been forned to keep the institute canpus alive. Generally

show of hand net hod,

w th research

life.

they used to

sol ve probl ens of every stakehol der at on earliest basis. So in the region our
college is known as “A Brand of Wnen Education”
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 360 238 238
BA Gener al 360 202 202
MCom Gener al 120 91 91
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses




2018

440 91 10 2 2

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 10 2 2 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system was planned to be established in 2017-18. But due to scarcity of staff it has been instituted in
2018-19. We have 10 fulltime permanent teaching associates along with 18 CHB faculties. So in the year
2018-19 assigning 25 students to each faculty. Mentor and mentee list is prepared and displayed. Students are
assigned on random basis. As being women'’s college and with student centric approach following inculcation
was made among mentor that everyone should act as family member of student and decided that- « They should
act as their campus parent and should establish personal contact with respective student’s family members. ¢

They have also instructed for collecting informal details, understanding their own problems, family problems,
income status recommended for counselling approach at institutional level. « They have also instructed to inspire
students for increasing presenty ratio in campus and thereby to minimise dropout ratio. « They have assigned
with responsibility to provide supportive and effective help along with other than academic activity. ¢ For this
purpose office is doing that each and every work of students whether it is Bonafied certificate, Hall tickets,
Transfer certificate, No-dues certificate, concession in fees, will be duly signed by respective mentor. ¢
Motivating students for achieving skill based education for self-reliant outcomes to face the global current
scenario. It has resulted good outcomes for office administration. « As students claiming for scholarship while
online admission use to target their login ID-password can easily search out with the help of mentor. ¢ This has
resulted for solving students genuine problems in multiple way and created good campus environment. ¢« Mentor
faculty is feeling proud as without his/her recommendations no office work is carried out. Students also feel their
mentor as campus parent who is always available when needed and also respect them. Students work was
carried out which has been expected from value based education.  As students are allotted on random basis,
contra check of each other teaching faculty becomes possible.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

531 12

1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
18 10 8 0 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Jitendra Associ at e Honorary D. Litt.
Ahi rrao Pr of essor — University of
Sout h Anmeri ca.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlMTVRDM21GbTljWmRUd3hzQTM2Wmc9PSIsInZhbHVlIjoiSmJyWGFWeG53TzhoR3BFMDdHMFhVTFJXYTd1NmtJbVNFcTNFVHdKdkJOaEkrUU9sUkV1YjgvemNIckwrdzlrYi83R1ZmZUdlblZnMlhia0luVjR4QXc9PSIsIm1hYyI6IjU0MDAxYWZhMWZhN2NlYTA4ZTk4ZjBlMWRiZGM1OTRlNjQ3OTg3NTZmY2E2MTY4YTk1OGMxYjFiNmI1ZTVhOGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVrVzlGeUQ4M2RuSURHcUZuOGxkc3c9PSIsInZhbHVlIjoiejc5R2l0aE9kUVk1Ynl3OFBKZUZvRm5JYm5idnJ1S3VmN1loMVVCNnFSaDM0NE1FUnVCWTFFa01sNFE1QzI3eit3QmR2am80dS9GM2xMcnNleUJCaHc9PSIsIm1hYyI6ImJmODZlYjY0ZmNkN2VhMjliZDRmZWZhYzM3M2JhMWU1OGM4MDZmYzZmOTczOTUxNWM5ZGUwMmRjYmY2OTAyNTciLCJ0YWciOiIifQ==

2018 Dr. Jitendra Associ at e Ph. D. Fel |l owship
Ahirrao Pr of essor award to Ms. Maya
Shel ar by Sarthi,
Govt. O
Mahar awsht r a.

2018 Dr. Sudhakar Wagh Assi st ant Ph. D. Fell owship
Pr of essor award to Shri. Mike
Shri kant by | ndi an
Counci | of
Hi st ori cal
Resear ch, New Del hi
a Ph.D. student.

2019 Dr. Sudhakar Wagh Assi st ant Best NSS
Pr of essor coor di nat or of
Col I ege by Dr.

B.A. M U.

Aur angabad.
2019 Dr. Sudhakar Wagh Assi st ant Best teacher
Pr of essor award by Nabhi k

Seva Sangh,

Mahar asht r a.

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom BCOM [, 111, Vv 02/ 11/ 2018 04/ 01/ 2019
BCom BCOM [, 1V, V 30/ 04/ 2019 20/ 06/ 2019
BA BA 1,V 02/ 11/ 2018 01/ 07/ 2019
BA BA 1,1V, Vi 30/ 04/ 2019 01/ 07/ 2019
MCom MCOM (N 28/ 11/ 2018 08/ 01/ 2019
MCom MCOM I, 1V 05/ 05/ 2019 08/ 07/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute follows Continuous Internal Assessnment. Continuous assessnent
i nvol ves keeping records of the students continuously and systematically
consi dering the periodic performnces of students in academic activities such
as assignnments, projects, etc. No doubt there has been |lots of discussion on
quality education. As quality is the only currency, which is accepted
universally. Quality is the product of education. Education has also to
i ncorporate the concept of quality. Education without quality is not only
usel ess but al so dangerous. Equi pping the students with wong skill can be
fatal not just for an individual but also to the society as a whole.
Consi dering above facts and future vision to instil quality in higher
education, teaching is inparted by using various new i nnovative teaching
techni ques such as Group discussion, Interactive session, Student centric
met hods, Probl em sol ving technique, Arrangi ng acadenic tours or visits as per




the course requirenment — faculty are using such variable |ive method which suit

to their topic of teaching and having mass utility in society. Besides this one

nont h before exam faculties provide previous year’'s university question papers.

As CBCS is being inplemented in Cormerce programevery faculty draws out 5 to 6
questions of each chapter total 30 questions. Sone faculties fromArts
programe are also notivated to follow this nethod. Before the holidays
honmework is assigned to them where they | earn values of tine factor and

punctuality for future prospects of their career and life towards *Arts of
[iving' .

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As ours college is affiliated to Dr. B.A MU Aurangabad. W have to correlate
our academ c cal endar as per university academ c cal endar. VWhile university
gi ves us cal endar plans and exans plans for 90 days of teaching. As 90 days

teaching are not attainable, so fromthis year we had incul cated our students

to not to wait for result and use to start periods after 8 or 9 days

si mul t aneously works on adm ssion and being student centric per course trying

to cover 64 actual teaching days. Rest of activities, extracurricular
activities, NSS activities, canps are carried out so that trying to cl ubbing
various events with intention to gain maxi mumteaching periods. ¢ In 7 days NSS
camp all first and second year’s students are involved. W use to admt T.YV.
students in ‘Lifelong Learning and Extension Activites and at the sanme tine we
use to club *Staff Acadeny Lectures’ where teaching faculties are inspired for
an hour. « At the tine of annual gathering, Sports, Cultural, Conpetitive
events are arranged in such a way that we nust attain maxi mum nunber of
teachi ng days. Sports events are organi zed on Sunday while other events on

Saturday before the nonth of annual gathering. So nbst of teaching activities
are carried out in first five days of week. ¢ W use to prepare our internal

maj or event plan in such a way that teaching of 90 days shoul d not be hanpered.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dmmj al na. org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOM BCom Cener al 54 33 61.11
BA BA Cener al 32 16 50. 00
MCOM MCom Cener al 16 15 93. 75
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. dmm al na. org

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.dmmjalna.org
http://www.dmmjalna.org

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Dr. BAMUJ 70000 70000
( Speci fy) Aur angabad

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on Fi nanci al Conmer ce 01/ 03/ 2019
Budget
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Conmmer ce 5
Econoni cs 2
Engl i sh 1
H story 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Commer ce 5 5
Nat i onal Economi cs 1 5.5
Nat i onal Mar at hi, Hi ndi, 11 5

Engl i sh

Nat i onal Soci ol ogy 2 5
Nat i onal Political science 1 4.5
Nat i onal Mar at hi 13 5.5



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBrYTRybUF0OU10eVF2aG52MlVvcXc9PSIsInZhbHVlIjoiT1RHejM2SnVJcTN5bGZhSWRudXh6VnF0dzZWcGJFWkI0U0Zsc1puRmVpVk1CSHJ6WjE0UFBTeERPRHpNUVJtRXZld1ZjVzdPS25ya0M2ZnFRUCtVVDJEYkFHTFFuYTVMZHlZK2RaNUpZTGM9IiwibWFjIjoiOTZjNmQwYWM1ODVjNGM4OWNiOTFjYmNiOWM2ZTJjMGZkMTA5NTMwNjE0ZGNiNjAyNmYzZTBhNWE0MWJjMWZhZiIsInRhZyI6IiJ9

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Commer ce

5

Economi cs

Engl i sh

Hi ndi

Soci ol ogy

Political Science

Hone Sci ence

2
6
1
1
1
3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Dr. I nt er nat 2019 16 Dr. BAMJ 7
of finance | Jitendra i onal
on Rural E| Ahirrrao |[Journal of
ntrepreneu Managenent
rship Deve and
| oprent A Economi cs
case study
of ODP Co-
op. Bank
Hi ngol i,
Branch
Sengaon.
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 17 13 11 4
nar s/ Wor kshops
Present ed 15 12 10 4
papers
Resour ce 0 9 7
per sons




No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Probl emrs of wonen Life long 2 32
| earni ng and
Nati onal C ub
Murbai
Students health Li fel ong | earni ng 25 175
and Lions club
Jal na
Probl enms of Rural Li fel ong | earni ng 5 70
peopl e and rol e of and G anpanchyat
yout h Jamnadi
Keral a Reli ef NSS District 28 75
fund rally Col I ector Jal na
Cl eanl i ness and NSS Granpanchayat 6 74
Pl asti c awar eness Jamnadi
Debat e NSS 29 72
conpetition
Pl oughi ng run NSS Doctors 4 80
mar at hon Associ ation Jal na
Wonen Li fel ong | earning 5 115
Ent r epr eneur shi p and Conput er
devel opnment and Institute Jal na
conputer literacy
NSS speci al Canp NSS Dr. BAMJ 5 125
Speci al canp of Li fel ong | earning 6 50
Li fel ong | earning Dr. BAMJ

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

Name of the activity | Number of teachers

participated in such

Number of students
participated in such

Nat i onal C ub

agency activites activites
CGender Li f el ong Wonens 2 32
Awar eness and | ear ni ng and probl ens
Soci al Justice Li ons d ub,




Munbai

Musi cal show Li f el ong Voi ce of 6 63
| ear ni ng and Jal na
Ti kariya Misic
Acadeny
Ai ds Li f el ong Ai ds 4 71
awar eness | ear ni ng and awar eness
CGover nnent of
Mahar ashtra
St udent s Li f el ong St udent s 25 175
heal th checkup | ear ni ng and heal th checkup
Ext ensi on and
Li ons cl ub
Wonen entrepr Li fel ong Entrepreneurs 5 115
eneur ship | ear ni ng hi p devel opnent
and conput er
awar eness
EVM machi ne Li f el ong Vot er s 19 173
awar eness | ear ni ng and awar eness
Di strict
El ection
of ficer
Ext ensi on Li f el ong 2 days 19 173
activity | earning Dr. speci al canp
BAMU

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0 NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NA 0




No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

300000

329398

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NA 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20030 1893483 39 11712 20069 1905195
Books
e- Books 0 0 17 0 17 0
Journal s 22 22445 0 0 22 22445
e- 0 0 7 0 7 0
Journal s
Di gital 0 0 11 0 11 0
Dat abase
CD & 29 0 9 0 38 0
Vi deo
O hers(s 279 46400 31 7751 310 54151
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8vRjFBdWxXMDBLS21VdEg3bnYyeEE9PSIsInZhbHVlIjoiYldWKzdMMDE0bmROSU80Y0I2dGIvS1g5Zks2ZENmdlIxaFh4Mm8zbG1vN3NTTU9FT2lsL2FiZnlpaE1BeDlYLytxOUZuc0QrQUJsQXY5TzhmRDR3ejJLTUtPTC9DRkRvazVISFNSL3p6NHM9IiwibWFjIjoiOTdjNzE1OGNiNDE1YjQzODQ2MDRhZjZhZDQyZTE4MzE4Y2RjOWMyMzQ1ZWY1OTk4YjI1MWU1ZWYxMmM0NzkxMyIsInRhZyI6IiJ9

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 35 12 0 0 6 2 10 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 46 35 12 0 0 6 2 10 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Space, Desktop, Laptop, Mbile, etc. http://youtu. be/ akCOn LGo1E

http://youtu. be/ COf Kouakc Xk
http: //yout u. be/ 2gFMK2Nuw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
350000 365000 150000 153000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur Institute has Annual Mintenance Contract (AMC) for maintaining its
conput ers and ot her equi prments. Maintenance of classroons are nonitored by Non-
teaching head. There is a Library Conmttee which neets regular intervals for
facilitating the snmooth running of the library activities. Allocation of
classes to different classroons is maintained by the head of departnent.
Timeslots to conputer and other |abs are done by the departnental head. As our
institutional basic Logo is “Shikshita Vanita Rastronnaternul anf policies are
framed in such a way that optimumutilitisation of all avail able resources
shoul d be nmade. As regards to policy framng our sammttee i s having whol e
right to frame the policy, finalize the justified procedure to work out and
sort out students problens towards women enpower nent whatever queries arises
are requested to I QAC, Vice principal and Principal and then to Board of
Directors problens are solved with i mediate effect as per rights
responsibility of designated authority. In brief Al ainms are towards naxi num



http://youtu.be/aKCwjLGbo1E http://youtu.be/C9fKouakcXk http://youtu.be/2qFMk2Nuw
http://youtu.be/aKCwjLGbo1E http://youtu.be/C9fKouakcXk http://youtu.be/2qFMk2Nuw
http://youtu.be/aKCwjLGbo1E http://youtu.be/C9fKouakcXk http://youtu.be/2qFMk2Nuw

utilization of

time of exam nation,

proper resources. Physical: There is good constructed college
bui |l di ng, office, classroom sports ground, etc. Ofice, Managenent cabin,

Staffroom | QAC Examination section is situated near to principal cabin. This
has facilitated principal to circulate necessary information to all. At the

Chi ef Superintendents inmedi ately cones to know who are
available for invigilation or not due to sone urgent

probl em responsibility is

i medi ately assigned to other staff. Tea coffee machine installed in staff
room So Tea, Coffee refreshnent is provided to guests or staff. Near to staff
room RO filter water cooler nmachine is installed and adjacent to it Library
Readi ng Roomis situated. In this year we had provi ded conpartnents of two bed
cots as seek room or energency service to our girls students. There are 12
nunber of furnished class roomwi th white board. Besides the classroom three
Labs — English | aboratory, Home Science Laboratory and Commerce Laboratory is
facilitates with 25 conputers along with one sem nar hall. W have two smart
boards with LCD projector in sem nar and commerce Lab while noving LCD
projector layout is designed in C shape in the centre is main stage and in
front of it large shed is installed. Sport ground and hostel is constructed
Sports: Jalna Premi um | eague matches are organi zed in our ground. Besides this
for student from5th to 10th standard Hon. Kane gives training to n nunber of
student. Vijay Zol had becone National |evel player fromour cricket ground.
Besi des this coll ege support various tournanents. W have also lent cricket
ground to various societies and fund receives fromthemused for college
devel oprment. Language Lab is with 10 conputers. AMC is given and repairs and
mai nt enance are done frequently. Conmerce Lab equi pped with 15 operating
computers and LCD one Smart Board. Research centre in Commerce and Managenent
is build with [ab. Annual mai ntenance contact is given to vendor. He use to
visit and make the repairs. Exam Roomis supported with Xerox machine. Ofice
is supported with conputer system

http://www.dmmijalna.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Acadeni ¢ 142 80142
frominstitution excel | ence award,
Uni versity nerit,
Admi ssion fees,
Exam nati on f ees,
etc.
Fi nanci al Support
from G her Sources
a) Nati onal Gd schol arship 185 320000
b) I nt ernati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Samgj i kK Nyaya 26/ 06/ 2018 117 Political science
D was depar t nent
Wonens probl em 27/ 06/ 2018 97 Li fel ong | earning



http://www.dmmjalna.org

renmedi al neasures
Best from waste 12/ 09/ 2018 119 Suni | Rao Del hi
Li fel ong | earning
Lend ne your ears 13/ 07/ 2018 40 | FLU CDs, English
depart nent
Breast feeding 18/ 09/ 2018 115 Hone sci ence and
and nutritive val ue Creach Pree School
based program managenment
PPT creation 18/ 09/ 2018 100 Engl i sh
depart nent
Wonen 09/ 10/ 2018 50 YI'N, Conputer
entrepreneurship institute Jal na
wor kshop
Smart I ndia 20/ 12/ 2018 20 Dr. Radhakri shna
Rat i na Ganpati Netral aya
Jal na
Swachat a Bhar at 30/ 01/ 2019 500 CGover nnent of
Abhi yan I ndia, Qutreach
Burrow, Aurangabad
di vi sion, Jalna
Muni cpal counci l
Legal aid clinic 02/ 02/ 2019 111 Ji I ha Vi dhi
Pr adhi kar n,
District court
Jal na and Cyber
security cell

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 89 87 2 2
counsel i ng
cell
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus

Nameof | Number of | Number of

Nameof | Number of | Number of




organizations students stduents placed [organizations students stduents placed
visited participated visited participated
TCS 35 12 37 29
Cooperative
Credit
soci ety,
school ,
col l ege, CA
of fice,
Banks,
Hospitals, D
marts,
Shoppi ng
mal |, SP
of fice,
Agenci es,
et c.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 31 BCOM Commer ce St . MCOM
Dankunwar
Mahi | a Mahav
i dyal aya,
Jal na
2019 23 BA Arts VBS VA -
col | ege, Uni Mar at hi ,
versities, Hi ndi ,
Law col | ege, Engl i sh,
BEd Political
sci ence,
H story,
Economi cs,
Soci ol ogy,
LLB, BEd,
MBW etc.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
SET 4
Any O her 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Voi ce of Jal na District 69
Debat e conpetition District 48



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhNZnZDSjV5QlhXcFlFRm4vRFU4TUE9PSIsInZhbHVlIjoiQzJMV1pvQVdFdHJFRXN1Y2Q0emdqVzZJeDVnd0JmRzc2eDVNVmFXK0psdTE4cDlrQ0JtSDNwMzdnN3RzMVhiZEI5bzRMbFRuc3g4aTh3SjJWL2NMSWc9PSIsIm1hYyI6Ijc3ZThjNjA4YmQyM2NmNWNkODAwYmU3NTAzNDM4M2YxZTI3ZTNjMDdjM2RiYmMxNjNjN2FmNGRmMjJkYTg5MWYiLCJ0YWciOiIifQ==

M ssi on Sahasi Inter college 255

Annual Gat hering - Col | ege 386
Sports conpetitions,

Cultural activities, etc.
Patri ot song Col | ege 156
conpetition

Sanuhi k Vi vah Sohal a State 1000

Sanuhi k Vi vah Sohal a by State 1000
Bhai shree Foundati on

Bramhast ra Dhol District 250

Teli Sangh cricket District 250

event
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl 0 0 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As India is holding position as |argest Denocratic country in the world. And
havi ng nore than 70 of young popul ati on, we need good adm nistrator, as well as
val ue based | eader. |In every Acadenic year student get admtting in first year

after 12th exanms and had conpl eted 18 years of age. Their enrollnent is
initiated by NSS unit by inculcating themthe right to vote by arranging

| ectures. Their election cards are enrolled in order to initiate and devel op

their | eadership they had been addressed in assenbly to cone forward as a
candi date for C ass Representative. They are nade aware of student’s Counci
el ection. As there are lots of friends but who is going to support you for your

Wi nni ng, who are opponents to your thoughts, how to nake good rel ati on anong

col | ege students, your comunication style, howto sacrify for other friends

and such val ue added requirenents to live the life successfully. And after
taki ng degree even if they got married they use to adjust their |ife partners,

mother in law, father in law, sister in |law as got habituated in canpus to
adj ust each and every type of behavior of students. Al students wait for this
event. As we are having Commerce and Arts programe. Under graduate class 6 and

PG Class 2 overall 8 class representative election is declared. Anbng these 8
representatives there is election for President and University Representative.

Besides this last year’'s ‘Best student’ is nom nated as Cultural Secretary.
Best student of NSS is observed and NSS Secretary is nom nated. Likew se Sports

Secretary is al so nom nated on previous year’s performance. Wi le nom nating

these respective commttee reconmends two or three nane and after thoughtful

consi deration students are nonmi nated. In wel come address all policies are

di scl osed so all students participate in every events and try to achieve
sonet hing nenorable in the college. This no doubt builds their noral confidence
in each and every type of event handling. In order to encourage healthy canpus
team we have al so created new post of Vice President, if president comes from
comrerce the Vice President will be nomnated / elected fromArts progranme and




vi ce versa. So our Student Council consists of President, Vice President,

Uni versity Representative, Cultural Secretary, NSS Secretary, Sports Secretary

and cl ass Representative of each class. Once Students Council is formed every

Acadeni c event is conpleted by the assigned comrittee with the hel p of Student

Council. What's App group is prepared and responsibility of class, stage event

is fixed by commttee. This has benefited in nmultiple way as to issuing of

i mportant notices of any activity of college within tinme with the help of
Student Council. Their suggestions are always accepted positively and

proactively. In this way their healthy atnosphere from wel cone address to send

off activity of every acadenic year is naintained.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

137

5.4.3 — Alumni contribution during the year (in Rupees) :
20000

5.4.4 — Meetings/activities organized by Alumni Association :
01/01/ 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

The col |l ege has adopted denocratic way of mechani smfor the purpose of
decentralization and participative managenent. It is as follow 1. Top Level
At the top level Sm. Dankunwar Hi ndi Kanya Vi dayal ya sanmittee consist of 11
Director including President, Vice President, Secretary, Joint Secretary al ong
with other Directors. 2. Local Managenent Council: Local Managenent Council is
formed fromwhere reconmendati ons are forwarded to Board of Director and after
studying an discussion effective decisions are taken. 3. Principal: Principal
work as administrator to inplenent policies framed by Managenment Samittee and
rules regulation circulars and G R are convened to respective stake hol der. 4.
Head of Departnent: Head of Departnent prepares Academi ¢ plans assign workl oad
to departnental faculty as per their interest and passion to teach subject and

time table, conduct of Test, Sem nar functional freedomis provided to
Departnmental Head. They are notivated with inter disciplinary vision and al ways

given freedomfor their own departnental event and up gradation. All
departnents are given operational autonony. 5. Academi c Conmttee: At the tinme
of fresher’s wel cone various Acadenic Cormittee are franed and as per Academ c
Cal endar plan work is divided. Al these comrttee are given autonony, they
submits the report in turn to vice principal and I QAC coordi nator. 6. Principa
conducts neeting at the beginning of the Academ c year in which various
conmttee are constituted to conduct curricular, co-curricular, extra co-
curricular activities during the Year. 7. Simlarly work is allotted to
adm ni strative staff for the snpoth functioning such decentralization naturally
| eads to del egation of authority and operational autonony. It has also resulted
in proper coordination anong each other and increased team norale. 8.

Suggesti on box fromthe students are opened and queries relating to it are

solved by constituted comrittee. Care is taken to safeguard girl’s student’s




i nterest. Managenent conmittee vision is towards the enpowernent of women our
Al'l Managenent Conm ttee Menber proactively participate in decision nmaking
process. There is frequent visit of two Incharge Director to observe routine
activities of college. Board of Directors nmeeting is conducted as per
requi sition and essentials to run the organi zation snoothly. Qur requirenents
after discussion with IDP teaching faculty nenbers, | QAC nenbers, students
council request, pernission for grant of funds for any big event, recruitnent
of staff and such other inportant agenda where Board decision is required
presented before the neeting and after detailed discussions proactive decisions
are taken out. Approval of nonthly revenue expenditure is taken from Princi pal
Secretary and Treasurer. For capital type expenditure board resolutions are
passed. |IDP | QAC committee recommendati on are proactively considered. Sonetinmes
t he Managenent conmittee itself conduct neetings with staff to collect the
opinion fromstaff about the devel opnent of the college and how to increase
adm ssions of girls students, about the grand event to organi ze and so on such
i mportant subject which carries inmage and having nmass utility and after
di scussion collective decision are taken out. Regul ar neeting of the student
counci|l are organi zed by the principal to collect feedback from students.
Managenent Samittee has actively participated in the student’s

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent is undertaken
by the University. The two of our
faculty menbers are actively engaged in
syl l abus fram ng at BOS of various
uni versities. There are instrunental
curricul um devel opment and
nmodi fi cations by the University from
time to tine. The various teaching
departnents of the college forward
their inputs through the BCS nmenber the
Uni versity whenever required. The
col | ege has acadenmic cal endar to run
and conplete the syllabus within the
stipulated tine. The faculty actively
attends the workshop, neeting on
syl | abus designing to give appropriate
suggestions. The BOS nenbers al so
notivate the other colleges to organize
wor kshop on syl | abus desi gni ng.

Teachi ng and Learni ng The Col | ege provides infrastructura
support to inprove teaching |earning
process to the teaching departnents.
The faculties of each departnment neet
at the begi nning of academ c session

for allocation of syllabus, assignnments

and cl ass tests/eval uati on process
foll owed by the acadeni c cal endar.
Technol ogy enabl ed Teachi ng Lear ni ng

process practiced in college. LCD
proj ectors, Laptop, Mbiles are used




for teaching regularly. Field study and
Practical work carried out by sone of
the departnents. To enlighten students
on diverse aspects of know edge,
Sem nars, G oup discussion, guest
| ectures, etc. are organi zed. Conduct
of renedial classes for slow | earners.
Extra lectures, test series and
tutorials are arranged. Lectures of
experts are organi zed for the students.

Exam nati on and Eval uati on

The Coll ege follows the rules and
regul ati ons regardi ng exam nati on and
eval uation as stipulated by the
affiliating university. Besides the
regul ar exam nation system class tests
series, are often organi zed after the
compl etion of the chapter and assigned
tutorial questions, which are duly
evaluated to uplift the performance of
the student. Regul ar cl ass
tests/assignnents are given for
eval uati on of students. The subject
teachers briefly help the students on
the process of eval uati on about
i nternal assessnment. Special classes
are organi zed by nost of the
departnents before university
exam nation. Tinely notifications are
put up and announcenents are al so nade
with regard to the exam nation dates
and ot her relevant information in
assenbl y.

Research and Devel opnent

The research conmittee encourages and
nonitors the research activities,
infrastructure provided as required by
teachers to carry out research
activities. Teachers are infornmed about
research projects fromexternal funding
agency. The coll ege provides duty | eave
to faculty to attend different
International, National, State |eve
Conf erences, Sem nar Workshop. Facility
of internet to access e-resources is
available to the staff. Sonme of the
faculty nenbers also act as Research
Gui des of universities. The staff
acadeny and research committee
organi zed presentations of all the
faculty menbers on various research
areas and pedagogi cal principles with
fruitful discussions.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The physical infrastructure has been
i nproved /devel oped as per need of the
library and | aboratory. The institution
has made various | CT resources
available to its staff and students.
The library is equi pped with conputer




and internet facilities. CCTV
survei l l ances have al ready been

installed in inportant places in the
coll ege. The col |l ege has devel oped a

| anguage lab to facilitate the students
i n spoken English. The students are

i ntroduced to the functioning of the

| anguage | ab.

Human Resour ce Managenent

The managenent and the principa
often inspire the faculty to attend
traini ng programmes, workshops and

faculty devel opnent programes and to
visit outside the country for
conferences. The nmanagenent al ways
prefers the best and qualified support
staff every year especially the support
staff is selected nostly fromthe
meritorious students of our college.
Even t he support staff have achi eved
Ph. D. awards along with NET /SET
exans. Faculty nenbers serve as Experts
/ Resource persons/Chair the sessions
in National Seni nars/Wrkshops
organi zed by others institutions and
organi zati ons.

Industry Interaction / Collaboration

Interaction with industry for
provi ding industrial exposure to
students and faculty is of prine

i nportance for comerce program This
has helped to inprove interaction with
i ndustry with the invol venent of
Commerce faculty and students.
Institute has tried to standardize the
process in order to strengthen
interaction with industry. The coll ege
deputed faculty menbers every year for
I nfosys and ot her training under the
scheme industry-acadeny |inkages
programe and train the trainee
pr ogr amre.

Adm ssion of Students

The adni ssion process of college is
transparent and based on nerit.
Strategi es have been adopted by the
college to satisfy the needs of the
students from backward/ econom cally
weaker, differently able students,
sports persons and neritorious students
as per the nornms of the University and
Governnent. Admi ssion is conducted
under the supervision of the Adm ssion
Committees. The students are guided to
choose the streanms and the subjects
keeping in mind their skills, interest
and aptitude. It is not always possible
to achieve qualitative strength of the
students however we give stress on
wonen education, the weaker section of




the society. Special efforts are nade

to collect the students fromrural area

in the nearby places, especially those

who have no opportunity for education
at their own places.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The college has initiated for the use
of e-learning resources. College has
equi pped with conputers, e-resources
and one roof fitted projector facility
for students and staff. Mst of the
time comuni cation with the governing
bodi es i s done through Wat sapp group
to avoid use of paper to the |ess
extent.

Adm ni stration

The adm ni strative and accounts
office is al nobst conputerized. The
of fice staff can access any information
about the students by just clicking the
nouse. The exam nati on departnent of
the coll ege takes care of students to
inform help themin case of any
difficulty. The adm nistrative office
of the college has initiated online
process in few areas dealing with
students, university and Gover nment
departnents. \Wat sapp groups of staff
menbers and student groups nonitored
and admi ni stered by Vice-Principa
Teachers are created to convey the
information related to both academ cs
and admi nistration of the college

Fi nance and Accounts

Sal ary of faculty nenbers and staff
is transferred directly to their bank
accounts. Finance and accounts section
uses Tally and excel for carrying out

various accounting activities.
Accounting activities carried out using
Tally software.

St udent Admi ssion and Support

Hard copy of applications fornms are
subm tted by students to the office and
of fice conplete students’ adm ssion
through the university online adm ssion
portal. For this purpose the Principa
appoints two support staff with
conmputer and printer for conpletion of
online adm ssion process. For the
support of the students, the various
activities and prograns of other
institutions/organizations are
downl oaded and conveyed to the coll ege
students for participation through the
cl ass wi se What sapp group.




Exam nati on

Onl i ne question paper delivery
mechani smis used by the university.
Exam nati on section of the college is

fully conputerized. Every year the
col l ege appoint |IT coordination to
conduct the university exam The IT
coordi nat or downl oads t he question
paper which is conveyed by the
uni versity and gives themto exam
departnent for Xerox and circul ation.
Students can fill their exam nation
forns as per the direction of
uni versity. Online declaration of final
exam nation result by the University
website is available so that no student
suffers in her career nobility due to
delay in declaration of results and
i ssue of mark sheets. The exam nati on
departnment of the college takes care of
students to informhelp themin case of
any difficulty. Conputerization of
adm ni stration /exam nation work in the
coll ege has been initiated and al
financi al and acadenic data is
mai ntained in a digital database.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 St af f Resear ch 25 2
Acadeny val ue incu |21/01/ 2020 |25/ 01/ 2020
| cation
anong the
staf f

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration




development
programme

NI L 0 Nill Nill 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
There is a credit There is a credit The needy students are
society to help the society to help the provi ded fi nanci al
financi al energency of financial emergency of support by the Managenent
Teachi ng and Non-teachi ng | Teachi ng and Non-teaching Conmmi ttee nenbers,
staff. Group insurance staff. PF and gratuity faculty menbers. The
Acci dental Benefit facility as per schenme is continued this
Schenmes. Medi cal | eave, gover nnment nor ms. year al so. Meritorious
Maternity | eave, Duty Accommodation facility to students are provided
| eaves to attend/ RC/ OC/ few class IV staff extra books fromthe
FDPs etc. PF and gratuity nmenbers. Non-teachi ng library as well as from
facility as per staff have a society the Departnent library
gover nnent nor mns. where menbers contribute | and faculty. The faculty
a certain anmount every nmenbers hel p the needy
nmonth and can avai l students in terns of the
hassle free | oans at a adm ssion fees, exam
very |low interest. fees, etc. Tuition fee
concessi on, Gover nment
Schol ar shi ps, Students
Endowrent Schene, Award
and Prizes. Al the
students of the college
are covered under
Acci dental Insurance with
Uni versity and | nsurance
Conmpany under Group
i nsurance Schene.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every Year the external and Internal audit of the institution has been done.
External audit has been done by Chartered Accountant and Internal Audit done by
Managenent Conm ttee nenbers. During the year 2018-19 CA Shri. Piyush Agrawal
conducts the external audit of the institution and found everything in order.
At the end of each financial year the institution undertakes internal audit of
the coll ege accounts, which consists of various fund heads. The Joi nt
Directorate, Hi gher Education al so conducted the Financial Audit of the college
time to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




Managenment comittee 40000 Fi nanci al Audit Cash
prize award to students

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill Yes Managenent
commi ttee,

Principal, Vice
Principal, |QAC
Coor di nat or

Admi ni strative No Nill Yes Managenent
conmi ttee,
Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A parent — teacher association of the college was constituted. The parents
actively participated in the neetings organi zed by the college. Involvenent of
parents in different initiatives is always appreciated. Parents contribute and
give their valuable suggestions in the neeting. Parents were invited to visit

student project exhibitions, Parent teacher neet. Parents fromindustria

sector supports for enhancing industry institute interaction, Feedback on

Curriculum etc. Parents support teachers and students to conduct various

extension activities under NSS, Extension activities and Student Welfare
Pr ogr ame.

6.5.3 — Development programmes for support staff (at least three)

| QAC takes initiative to support the staff to - Encouragenent for doing M
Phil., Ph. D., NET, SET, Research Projects, Support to teachers for their
active participation in Sem nars/ Conferences/ Synposia and quality research
paper publication. Guidance to the teachers to maintain their APlI. Staff
Acadeny conduct the one week program for supportive staff for research skill
enhancenent. Faculty nmenbers extend adm nistration support to the staff nenbers
at the tine of admi ssions, exam nations and other activities.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* Reconstitution of I QAC conmittee and separate cabin as suggested by NAAC -
Three vacant posts were filled in the Non-teaching staff.  Up-gradation of
website of the college. ¢ Taken the efforts towards strengthening of research
infrastructure and skill based education

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| QAC

neeti ng

16/ 06/ 2018

16/ 06/ 2018

16/ 06/ 2018

10

2018

Munbai
Dabbewal a
program

NIl

05/ 12/ 2018

05/ 12/ 2018

350

2018

Felicitation
of

uni versity

rank hol der

NiTl

21/ 08/ 2018

21/ 08/ 2018

125

2018

Swachat a
Abhi yan at
Jamvadi

NiTl

25/ 09/ 2018

30/ 09/ 2018

211

2018

TCS
training and
pl acenent

NiTl

17/ 12/ 2018

10/ 01/ 2019

40

2019

Parents
meet

NiTl

01/01/ 2019

01/01/ 2019

119

2019

Educat i onal
Trip to
Ell ora

NIl

09/ 01/ 2019

09/ 01/ 2019

59

2019

NSS
Li f el ong
| ear ni ng
Ext ensi on
speci al canp

NiTl

20/ 01/ 2019

26/ 01/ 2019

175

2019

Vot ers
awar eness

Ni |l

25/ 01/ 2019

25/ 01/ 2019

131

2018

Nat i onal
senm nar of
GST Denonet i
zation and
| npact of
Gover nment
policies on
H gher
Educati on

NiTl

27/ 02/ 2019

27/ 02/ 2019

600

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
wnens 27/ 06/ 2018 27/ 06/ 2018 34 0

probl em




Br east 10/ 08/ 2018 10/ 08/ 2018 127 0
feeding &
Nutrition
Counsel i ng 20/ 01/ 2019 20/ 01/ 2019 50 0
Sexual 02/ 02/ 2019 02/ 02/ 2019 50 0

har assnent of
wonen i n canpus

Various acts 07/ 02/ 2019 07/ 02/ 2019 116 0
for wonen
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 211 0

Wnen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The col |l ege pronotes environnental responsibility through the NSS unit and
extension activities. Various activities like cleanliness drive, tree-
pl antati on and sem nars and wor kshops are organi sed by these units to |lighten
awar eness and sensitivity anobng students and societies. The college students
are guided fromtinme to tine to Save Energy by switching off lights and fans
before | eaving the classroons. Environnmental awareness canpaigns |ike tree
pl antation beat plastic pollution and anti-pollution activities were organised
by NSS vol unteers during this session

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 11
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 11/ 07/ 2 24 Day 12
018 staying | Students
facility | support
to girl
student s
2019 1 1 07/ 05/ 2 2 Samuhi k Soci al 20
019 Vi vah
Sohal a
2019 1 1 07/ 06/ 2 10 Tel i Sports 250
018 sangh
cricket
mat ches




2019 1 1 31/ 12/ 2 360 Kane Sports 100
019 Sports
Acadeny
2018 1 1 26/ 01/ 2 1 Patri ot 9000
018 Sar zameen ism
2018 1 1 23/ 10/ 2 1 Devi n Soci al 87
018 ener gy
2019 1 1 14/ 01/ 2 10 JIVPL Sports 1000
019 Cri cket
2018 1 1 15/ 07/ 2 2 St af f 500
018 Marriage | wel fare
2018 1 1 01/ 07/ 2 120 Soci al 150
018 Br mhastra
Dhol
pat hak
2018 1 1 05/ 06/ 2 4 Box Sports 200
018 cricket

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni form St at utes
Governing Ternms and
Condi ti ons of Service of
Teachers Working in
Uni versity and Col | eges.

16/ 06/ 2018

St at ute Books are kept
in Library and Ofice as
a reference for staff
menbers of the coll ege.
Various stakehol ders
regul arly update their
know edge about code of
conduct in Coll ege.

Prospectus of the
Col | ege

16/ 06/ 2018

To pronote Human val ues
and ethics anong the
various stakehol ders of
institution there is a
practice of issuing of
Prospectus of the
Coll ege. Al details and
i nformati on about the
col | ege status, Name of
trusties, |ogo,
bj ectives M ssions,
CGoal s col | ege, Course
program i nformati on,
adm ssi on process and
rul es, schol arship, Merit
prizes, progranmes
organi zed during the
year, Formation of
various club, Facilities,
University nerit rank
hol ders, etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 64
yoga day
Keral a reli ef 30/ 09/ 2018 30/ 09/ 2018 103
fund rally
Swacha Bhar at 25/ 09/ 2018 26/ 09/ 2018 51
Abhi yan
Yout h festival 26/ 09/ 2018 26/ 09/ 2018 21
Surgical strike 28/ 09/ 2018 29/ 09/ 2018 119
day
Swacha Bhar at 30/ 09/ 2018 30/ 09/ 2018 103
Abhi yan
Bl ood test and 25/ 01/ 2019 25/ 01/ 2019 120
donati on canp
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 187
Wonens day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Coll ege has a green and conforting environnment. Care is taken to nmamintain
pl astic free canpus. Various energy conservation strategies are adopted in the
canmpus like mnimal use of lights. The institute has well naintained garden, in
whi ch a | arge nore nunber of plant species are added every year. NSS unit
nmonitors the canpus beautification and keeps the canpus eco-friendly. Tree
pl antati on programe and Beat Plastic Pollution on World Environnment day is
organi zed by IQAC in collaboration with departnment of NSS. The NSS vol unt eers
regul arly | ead canpaigns to prevent use of polythene and pol ythene products in
the coll ege canpus. | QAC prevails open the college authority to sanction funds
to the NSS units for this noble mssion. It also enlists the support and co-
operation of its NSS Units to create awareness of environnental hazards and of
the urgent need to keep the environnent clean green and pollution free. Various
energy conservation strategies are adopted in the canpus |ike mniml use of
lights, fans and AC

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices which have contributed to achievenent of the institutiona
obj ectives and enhanced quality inprovenment as a core activity of the college
besi des the other best practices carried on consistent basis- this year
following two activities have got best feedback. 1. Entrepreneuri al
Motivational Project: As in current scenario governnment is trying to inplenent
New Education Policy with skill based education with the intention to inspire
and involved themin entrepreneur profession after graduation instead of doing
or trying for enploynment. Qur institute is student centric and specially
established with the aimto enpower wonen. W were and are consistently
arrangi ng “Entrepreneurial Mtivational Project” in systematic and scientific
way. ¢ Content of the Project: Al Comrerce and Arts programme are involved in
preparation of different cooking food itens along with various skills — |ike
Mehandi, Rangoli, Best fromWaste. ¢ The day of the project is fixed 1st Jan.
every year. ¢ Class: open to all students and whole famly is invited to visit
the canmpus. ¢« Goal: 1. To pronpte the students for entrepreneurship. 2. To
educate them for Product Choices, Custoner, Estinmate Cost Per Unit, Selling
Price per Unit, Advertisenent, Ofer Prizes, Capital Budgeting, Preparation of
Producti on Budget and Financial Accounting. 3. To nmake them aware of Margi nal




Cost, Standard Cost and O fer Prizes, Cosing Stock and its Valuation. 4.

Though it is conpulsory for B.ComT.Y. students. Al others students including
Hone Sci ence students are also inspired by arrangi ng neeting of participant
students to prepare for Project Report. As it is consistent project since 1993,
Judges are invited and for the Best Stall, Best Nane, Best Advertisenent, Best
Product Choice, Best Turnover, Best hygienic activity, so that everyone should
be inspire. In overall college students enjoy this day as begi nning of Happy
New Year and inculcated with val ue based educati on as how they have to build
their future to earn noney with their own unidentified quality. 2. Mentoring
System Looki ng at changing scenario with the devel opnent of |nformation
Technol ogy revolution |ots of changes affected in each and every sector.
Natural | y education sector has al so been affected due to Revolution in
I nformati on Technol ogy. As it has been observed that student have given freedom
to choose their college for H gher Education along with subject which they have

choi ce under CBCS pattern fromuniversity, Hall tickets and marks nenos are
issued to themdirectly — It was thought by adm nistrator to introduce
mentoring systemin order to 1. To coordinate students with canpus each and
every activity. 2. To assist the students for their career building. 3. To help
t he students about Adm ssion Process, Acadenic Tinme Table, Academ c Cal endar
and Examination Information. 4. To understand their problem by maintaining
personal contact by understanding their Soci o-Econom c problens. 5. To increase
the girls students adm ssion frominterior place and get themin flow of Higher
education by collecting HSC pass out students fromdifferent school by
counseling their parents. 6. To keep their status of Email ID, Login record, if
they are taking education under different scholarship granted by Govt. Soci al
wel fare Deptt. 7. To nake them aware to redeemif grant received as DBT has
been introduced by student. 8. To nake them aware of result and if unjustified
in mar ks obtained counselling themfor redressal and revaluation to university.
9. To identify their inherent quality and helps themto forma club to inprove
this quality, skill in which they are passionate and is the future aimto
professionalize themin their passion and they should becone self-reliance and
lead their |ife successfully. 10. If there had been econom cal problens as
regards to taking adm ssion fees, examfees our institute after recomendati on
of mentor, gives the facility of Installnent or provide support aid. 11. Canpus
Absent Students are contacted and study nmaterials are provided to them In
brief, mentor will be treated as canpus parents of students as to solve their
Acadeni c, Social, Econom cal, Personal problens. Mentors were contacting them
on Whats App group for the snooth and efficient functioning of Institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. dmj al na. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As our institute is fornmed since 1958 specially in order to enpower wonen. And
it is visionary outl ook of our founder president Hon. Kundanlalji Agrawal since
| ong back that it is educational sector only which can enpower wonen further it
is ‘Hndi Bhashik Mnority institute’ . They have established Sm. Dankunwar
H ndi Kanya Vi dyal aya Sammittee. This reflects that our all patrons are having
feeling towards patriotismtowards India. Al successor patrons along with
present managenent council followed this feeling for institutional growth and
havi ng sincere feeling towards Denocracy. Looking at scenario of Indian Higher
Education, we aimat the broadening of the mnd, inculcation of values and
bui I di ng of character which is essential for the cultural, social and
econoni cal devel opnent of a nation. In the view of scenario our institutes has



http://www.dmmjalna.org

accepted the changes and tries to anmend its rules regulation coordinating
governnent policies that requires for wonmen enpowernent to achieve its m ssion
and get this wonen in to flow of econom c devel opnment of their own and their by
Nati on by increasing National productivity. 1. It is the only institute which
cones forward in Maharashtra state where Marathi is regional |anguage to spread
education in H ndi |anguage. 2. As Jalna District is well recognized as
busi ness centre in 1985- senior college is established in 1985 with Conmerce
Programe, extending its programe in the year 1988 by introducing Arts
programre, further extended to M Com in the year 2000 and havi ng Research
Centre in Commerce and Managenent wi th good academni ¢ since 2006. 3. At present
institute are having 61 University Merit Rank hol ders students. Qut of which 53
students from Commerce progranme and 8 from Arts programre — 1 from Hone
Science, 2 fromPolitical Science, 2 from Sociology, 1 fromEnglish, 1 From
Economi cs, and 1 overall Merit 1st Rankers in University, So College is known
as “Brand of Whnen Education”. At present from our Recogni zed Research Centre
in Cormerce 26 nunber of Ph.D. students awarded while from Arts progranme 04
nunmber of Ph.D. awarded under the super vision of various departnment. Al
Research Schol ars are holding top position. 4. As having denocratic freedom and
student centric approach every efforts is done by Top | evel Managenent,
Principal, Vice Principal, |QAC Coordinators. Head of Various Departnents,
Different Conmittee fornmed |like- NSS, Life Long Learning and Extension
Cultural Conmittee, Sports Commttee, Test Series, Assessnent and Eval uation as
per CBCS Grade Pattern, Students support and office support, Student Counci
support, Parents Teachers Meet, Al ummi support, Mentoring system Result
Anal ysis, Career Council and with future vision for our students overall self-
reliance in life- we try to inculcate value based education in our institute
for wonen education towards wonmen’s enpowernent. 5. As due to |ack of
perm ssion to fill post of physical Director. Managenent has deci ded to nake
avai l abl e cricket ground to various club. It is the only best cricket ground in
Jal na. The fund received fromit is utilized for college devel opnent.

Provide the weblink of the institution

http://ww. dnmj al na. org

8.Future Plans of Actions for Next Academic Year

The future plans of action for the upcom ng acadeni c year (2019-20) are

enuner ated below. ¢ Introduction of Skill based (Add-on) courses, Vocationa
Courses for Grl students. ¢ To organi ze vari ous workshop on wonen rel ated and
current issues. o Fully conputerized adm nistrative and accounts office. o
Pronotion of Research and Devel opnent in the College. ¢ To strengthen weak points
poi nted out by 1 QAC. « MoU with external agencies. ¢ Usage of advanced e-
resources in all academ c departnents. ¢ To encourage teachers for the faculty
devel opnent prograns. ¢ To enhance research activities and publications.
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